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Inclusion & Diversity Policy 
(includes Equal Opportunity and Sexual Harassment) 
 

Help for non-English speakers 

If you need help to understand the information in this policy, please contact the school 9387 6133 or 
brunswick.sc@education.vic.gov.au 

 
The purpose of this policy is to explain Brunswick Secondary College’s commitment to making sure every member of our school community, 
regardless of their background or personal attributes, is treated with respect and dignity. This policy should be read alongside the following 
Department of Education and Training policies: 

�x Equal Opportunity and Human Rights - Students 
�x For staff, the Respectful Workplaces policies (including Equal Opportunity and Anti-Discrimination, Sexual Harassment and Workplace 

Bullying) as these whole of Department policies apply to all staff at Brunswick Secondary College.  

Policy 

Definitions  
Personal attribute: a personal characteristic that is protected by State or Commonwealth anti-
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�x ensure that students are not discriminated against (directly or indirectly) and where necessary, are reasonably accommodated to 
participate in their education and school activities (e.g. sporting events and camp lodging accommodating  gender diversity) on the 
same basis as their peers 

�x acknowledge and respond to the diverse needs, identities and strengths of all students 
�x encourage empathy and fairness towards others 
�x challenge stereotypes that promote prejudicial and biased behaviours and practices 
�x contribute to positive learning, engagement and wellbeing outcomes for students 
�x respond to complaints and allegations appropriately and ensure that students are not victimised. 

Some examples of the programs at Brunswick Secondary College that promotes inclusion and diversity are Rainbow Room Co-curricular Program 
for gender diverse students and allies, IDAHOBIT Day to raise awareness of LGBTQI+ rights, and Harmony Day to celebrate cultural diversity. 

Bullying, unlawful discrimination, harassment, vilification and other forms of inappropriate behaviour targeting individuals or groups because of 
their personal attributes will not be tolerated at Brunswick Secondary College. We will take appropriate measures, consistent with our Student 
Wellbeing and Engagement and Bullying policies to respond to students who demonstrate these behaviours at our school. This policy can be 
found on the policies page on the school website. 

Students who may have experienced or witnessed this type of behaviour are encouraged to speak up and to let their teachers, parents or carers 
know about those behaviours to ensure that inappropriate behaviour can be addressed.    

Reasonable adjustments for students with disabilities 
Brunswick Secondary College also understands that it has a legal obligation to make reasonable adjustments to accommodate students with 
disabilities. A reasonable adjustment is a measure or action taken to assist students with disabilities to participate in their education on the same 

Kate Taylor
Should we mention some examples of what these measures are as well as linking to the full policies?
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